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Equal Pay Memorandum, 


The London Unit of the National Union of Women Teachers 
desires to put before the London County Council some reasons for the 
Union's claim for equal scales of remuneration for men and women 
teachers, 


The fundamental principle of Equal Pay for Equal Work, 
which is a sound and just one, has been laid down by the Treaty of 
Versailles, to which Great Britain is a High Contracting Party. 


The accepted method of payment obtaining in any contract 
is for services rendered, and there is no profession where equality 
of service is more evident than in the teaching profession, 


Men and women teachers have an equally long training. 
They are required to reach the same standard of attainment. 
The work in which they are engaged is of equal importance. 


No one attempts to deny that the work of women teachers is as well 
performed as that of men teachers, 


In the light of these facts, the continued differentiation 
in payment has a very bad effect on education, It tends to make 
the general public undervalue the importance of the work done by 
women-teachers, It depresses the status of the man teacher, since 
he must work side by side with a body of highly efficient women 
colleagues who, much against their will, are forced to undercut him. 
Finally, it arouses a feeling of indignation in the minds of women 
teachers - especially those of keenest perception who are likely 
to be of most value in training the citizens of the future, 


Since there is no professional reason for unequal pay 
between men and women teachers, it remains to consider some of the 
arguments adduced by its opponents against Equal Pay. It is con- 
tended that the higher rate of pay is allotted to the man teacher 
as a family man with responsibilities. If this is the basis of 
payment, the present salary scale fails to meet the case for the 
following reasons:- 


Bachelors are paid at the same rate as all other men 
teachers, 
No deduction is made from a man's salary in his later 
years when his children have become self-supporting. 
A widowed teacher with dependent children is paid at 
an even lower rate than a bachelor. 
No account is taken of the thousands of women teachers 
who are responsible for dependent relatives. 
It can no longer be said in excuse for the existing system that K 
women have no legal responsibility in such cases, For the operation 
of the Means Test has proved abundantly that women are held 
equally responsible with men for supporting their relatives. 
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Equal Pay Memorandum (continued). 


Whatever may have been the position during the last 
century, women are now independent economic units. As spenders 
they must pay as much as their male colleagues for rent, fares, 
and the other necessities of life. And it is very difficult for 
them to maintain the prestige of the teaching profession on 
four-fifths of a teacher's salary. 


It is sometimes argued that though the principle of 
Equal Pay for Equal Work is a just one, the country cannot afford 
to put it into practice. We submit that such an argument is bad 
ethics, for no country can afford to save money at the expense of 
justice. Further, it is bad economics. The best method of 
increasing the consumption of commodities is by increased circulation 
of money. Teachers are wise spenders, and bring trade to a great 
variety of enterprises. So far from fearing the cost, an enlightened 
public body should welcome the impetus which Equal Pay would give 
to national prosperity. 


In conclusion the London Unit of the National Union of 
Women Teachers would remind the London Council Council that it 
has already established this system of payment in certain sections 
of the education service - namely, in the Inspectorate, and among 
teachers in Evening Institutes, London is the premior education 
authority in the kingdom and at the moment all eyes are upon it. 
We therefore urge the London County Council to instruct its rep- 
resentatives on the Burnham Committee to press for Equal Pay in 
the next Burnham Award, and meanwhile to adopt this principle in 
the payment of that part of the teachers! salaries for which it is 
responsible. In this way it will bear testimony to its belief in 
Equality, and set an example which will be decisive in finally 
establishing the only just method of payment. 


Signed on behalf of the 
National Union of Women Teachers, London Unit 


HELEN D, DEDMAN, 


15.6.55. Honorary Secretary. 
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